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Internal audit effectiveness is a measure of the success or failure of the 
internal audit system in achieving predetermined goals through various 
possible choices. This article provides an overview of the factors that 
influence Internal Audit Effectiveness, namely: The purpose of writing 
this article is to develop hypotheses about the influence between 
variables that will be used in further research. The results of this 
literature review article are: 1) Accountability affects the Effectiveness 
of Internal Audit; 2) Objectivity affects the Effectiveness of Internal 
Audit; and 3) Auditor Ethics affect the Effectiveness of Internal Audit. 
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INTRODUCTION 
Interna1l a1udit is a1 very importa1nt process for a1 compa1ny or orga1niza1tion. Before a1n 

exa1mina1tion by a1n externa1l a1uditor, la1rge compa1nies usua1lly ensure tha1t interna1l a1udits a1re 
ca1rried out effectively. Interna1l a1udit ca1n provide va1rious a1na1lyses, a1ssessments, a1nd 
recommenda1tions rega1rding the a1ctivities being exa1mined. The existence of a1n interna1l a1udit 
function ca1n improve the a1chievement of orga1niza1tiona1l goa1ls (Ba1da1ra1 & Sa1didin, 2014). 

The goa1l of effective interna1l a1udit is to a1chieve its ma1in objective, which is to crea1te 
a1dded va1lue a1nd improve orga1niza1tiona1l performa1nce (Huong, 2018). Mea1nwhile, a1ccording 
to Wibowo (2019), interna1l a1udit is considered effective if it is not only limited to fina1ncia1l 
a1udits, but ca1n a1lso include broa1der a1udits, including consulting services, a1ssura1nce, a1nd 
empha1sizing the importa1nce of a1dded va1lue a1nd its contribution to a1chieving orga1niza1tiona1l 
goa1ls. 

Interna1l a1uditors must disclose a1ll importa1nt fa1cts known to them, na1mely fa1cts tha1t 
if not disclosed ca1n distort reports on the a1ctivities being reviewed or cover up unla1wful 
pra1ctices (Betri, 2019). Interna1l a1udit ca1n help prevent fra1ud in fina1ncia1l reporting tha1t ca1n 
viola1te the la1w, the la1ck of effectiveness of interna1l a1udit ca1uses ma1ny ca1ses of fra1ud / 
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ma1nipula1tion of fina1ncia1l sta1tements tha1t occur a1broa1d a1nd within the country which shows 
tha1t interna1l a1uditors a1re still wea1k in ca1rrying out their duties a1nd detecting this. One of the 
foreign ca1ses tha1t ha1s occurred is the Enron ca1se, while within the country, a1mong others, it 
ha1s occurred in SOEs such a1s the ca1se of engineering the fina1ncia1l sta1tements of PT Ga1ruda1 
Indonesia1 tbk for the 2018 fina1ncia1l yea1r a1nd PT Wa1skita1 Ka1rya1 tbk (Oma1n a1nd Hendra1; 
2019). 

A1ccounta1bility or a1 sense of responsibility for a1uditors is a1lso a1 tra1it tha1t must be 
possessed by a1uditors beca1use in ca1rrying out their duties to a1udit fina1ncia1l sta1tements in 
order to fulfill client requests, a1uditors a1re required to work with high a1ccounta1bility a1nd 
professiona1lism. In a1ddition, objectivity must a1lso be owned by the a1uditor beca1use 
objectivity is a1n impa1rtia1l menta1l a1ttitude so tha1t the a1udit report does not ha1ve ordina1ry 
results. A1ccording to Ha1fizh (2007), a1ccounta1bility is a1 form of psychologica1l encoura1gement 
tha1t ma1kes a1 person responsible for a1ll a1ctions a1nd decisions he ta1kes. The centra1l 
government a1nd loca1l governments a1ct a1s informa1tion providers to fulfill public rights, 
na1mely the right to know, the right to be informed, a1nd the right to be hea1rd.  

Objectivity a1ccording to the fourth principle in the Principles of Professiona1l Ethics of 
the Indonesia1n Institute of A1ccounta1nts decided a1t the VIII congress in 1998 a1s quoted by 
Mulya1di (2002) is a1 qua1lity tha1t provides va1lue for the services provided by members. This 
principle of objectivity requires members to be fa1ir, impa1rtia1l, intellectua1lly honest, not 
prejudiced or bia1sed, a1nd free from conflicts of interest or under the influence of other pa1rties. 
A1uditors ma1ke a1 ba1la1nced a1ssessment of a1ll releva1nt conditions a1nd a1re not influenced by 
their own interests or the interests of others in ma1king their decisions. 

A1ccording to Ma1rya1ni a1nd Ludigdo (2001), defining ethics a1s a1 set of rules or norms 
or guidelines governing huma1n beha1vior, both wha1t to do a1nd wha1t to lea1ve tha1t is a1dopted 
by a1 group or professiona1l society. A1uditors must a1lso comply with the esta1blished Code of 
Ethics. The a1udit implementa1tion must refer to the A1udit Sta1nda1rds a1nd Code of Ethics which 
a1re a1n insepa1ra1ble pa1rt of the a1udit sta1nda1rds (Lubis, 2009). 

In a1ddition, a1uditors in ca1rrying out a1udits must comply with the code of ethics a1s 
a1ccounta1nts. A1ccording to Ja1a1fa1r (2008) in Sa1ri (2011) the a1uditor's code of ethics is a1 rule 
of a1uditor beha1vior in a1ccorda1nce with the dema1nds of the profession a1nd orga1niza1tion a1s 
well a1s a1uditing sta1nda1rds which a1re the minimum qua1lity mea1sures tha1t must be a1chieved 
by independent a1uditors in ca1rrying out their a1udit duties, if these rules a1re not met, it mea1ns 
tha1t the a1uditor is working below sta1nda1rd a1nd ca1n be considered ma1lpra1ctice. However, 
a1dherence to the code of ethics only results from a1 self-regula1ting pla1nned educa1tion 
progra1m to improve understa1nding of the code of ethics (Devis, 2008 in A1nita1ria1, 2011) 
Pa1ya1mta1 (2002) sta1tes tha1t ba1sed on the IFA1C "Code of Ethics", the ethica1l requirements of 
a1n a1ccounting orga1niza1tion should be ba1sed on ba1sic principles tha1t govern the a1ctions / 
beha1vior of a1n a1ccounta1nt in ca1rrying out his professiona1l duties. These principles a1re (1) 
integrity, (2) objectivity, (3) independence, (4) trust, (5) technica1l sta1nda1rds, (6) professiona1l 
a1bility, a1nd (7) ethica1l beha1vior. 

The effectiveness of interna1l a1udit is a1 mea1sure of the success or fa1ilure of the 
interna1l a1udit system in a1chieving predetermined goa1ls through va1rious possible choices 
(Mustika1, 2015). The effectiveness of the interna1l control system ca1n be crea1ted if it is 
supported by a1 positive control environment where support from the lea1dership of a1n a1gency 
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is needed beca1use employees will ca1rry out the a1pplica1ble rules in a1ccorda1nce with the 
direction of the lea1dership (Priha1rtono, 2018). 

Resea1rch on interna1l a1udit effectiveness ha1s been conducted previously, including 
using independent va1ria1bles, ca1reer opportunities, a1nd ga1tewa1ys, objectivity, responsibility 
a1nd a1udit experience, competence, a1udit risk a1nd ma1ny others. This study will use the 
va1ria1bles of interna1l competence, objectivity, a1nd independence. 

Mea1nwhile, the definition of interna1l a1udit effectiveness is the a1pplica1tion of interna1l 
control elements a1nd the a1chievement of its objectives in a1 compa1ny (Roza1li a1nd A1lfia1n, 
2014). It ca1n be concluded tha1t the effectiveness of interna1l a1udit is the a1chievement of a1udit 
objectives ca1rried out by a1uditors so tha1t they ca1n then a1chieve the objectives expected by 
the work unit. 
 
 
Problem Formula1tion  

Ba1sed on the ba1ckground, it ca1n be formula1ted the problems tha1t will be discussed 
in order to build hypotheses for further resea1rch, na1mely : 1)  Does A1ccounta1bility a1ffect 
Interna1l A1udit Effectiveness?. 2)  Does Objectivity a1ffect Interna1l A1udit Effectiveness?. 3) 
Does A1uditor Ethics a1ffect Interna1l A1udit Effectiveness? 

 
METHOD 

Litera1ture Review 
Interna1l A1udit Effectiveness 

Effectiveness is a1 mea1sure of the success of a1n a1ctivity tha1t is a1ssocia1ted with the 
goa1ls set. Suba1gio (2012) expla1ins tha1t effectiveness is the a1chievement of the desired goa1ls 
or results rega1rdless of the energy, time, cost, thoughts a1nd others used. It ca1n be concluded 
tha1t wha1t is mea1nt by effectiveness is the a1bility of a1 unit to a1chieve the expected goa1ls a1nd 
objectives. 

The effectiveness of interna1l a1udit is a1 mea1sure of the success or fa1ilure of the 
interna1l a1udit system in a1chieving predetermined goa1ls through va1rious possible choices 
(Mustika1, 2015). The effectiveness of the interna1l control system ca1n be crea1ted if it is 
supported by a1 positive control environment where support from the lea1dership of a1n a1gency 
is needed beca1use employees will ca1rry out the a1pplica1ble rules in a1ccorda1nce with the 
direction of the lea1dership (Priha1rtono, 2018). 

A1ccording to Ma1rdia1smo (2004), the rela1tionship between output a1nd goa1ls or 
objectives tha1t must be a1chieved is the mea1ning of effectiveness. Effectiveness is a1 mea1sure 
to determine the success or fa1ilure of the goa1ls set by the orga1niza1tion. Effectiveness in 
rela1tion to interna1l a1udit in government a1ccording to the Indonesia1n Government Interna1l 
A1uditor A1ssocia1tion (2021) sta1tes tha1t interna1l a1udit effectiveness is a1n interna1l a1udit 
a1ctivity tha1t is ma1de to a1dd va1lue to a1n orga1niza1tion. If a1dded va1lue is crea1ted for the 
orga1niza1tion, then its opera1tiona1l a1ctivities ca1n be sa1id to be effective. 

A1ccording to (Ra1khma1t & Fa1dhila1h, 2019) Interna1l a1uditor effectiveness is a1 mea1sure 
of success for a1n interna1l a1udit process within a1n orga1niza1tion to wha1t extent the 
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orga1niza1tion is decla1red successful in its efforts to a1chieve these goa1ls. Interna1l a1uditors a1re 
employed by a1n a1gency to perform a1uditing for ma1na1gement purposes. It is the mea1ns by 
which a1n orga1niza1tion's resources a1re directed, monitored a1nd mea1sured. It pla1ys a1n 
importa1nt role in preventing a1nd detecting fra1ud a1nd protecting orga1niza1tiona1l resources, 
both physica1l (e.g. ma1chinery a1nd buildings) a1nd inta1ngible (e.g. reputa1tion or intellectua1l 
property such a1s tra1dema1rks). This is like the opinion of Ba1ha1rudin, et a1l. (2014) tha1t the 
esta1blishment of a1n interna1l a1udit function is importa1nt a1s a1n interna1l a1ssura1nce mecha1nism 
in public fina1ncia1l control a1nd a1s a1 tool to monitor a1nd eva1lua1te fina1ncia1l ma1na1gement 
a1ctivities in government. In a1ddition, to help government orga1niza1tions a1chieve 
a1ccounta1bility a1nd integrity, improve the implementa1tion of government progra1ms a1nd 
develop trust between citizens a1nd sta1keholders. 

A1ccording to (Ra1khma1t & Fa1dhila1h, 2019) Interna1l a1uditor effectiveness is a1 mea1sure 
of success for a1n interna1l a1udit process within a1n orga1niza1tion to wha1t extent the 
orga1niza1tion is decla1red successful in its efforts to a1chieve these goa1ls. Interna1l a1uditors a1re 
employed by a1n a1gency to perform a1uditing for ma1na1gement purposes. It is the mea1ns by 
which a1n orga1niza1tion's resources a1re directed, monitored a1nd mea1sured. It pla1ys a1n 
importa1nt role in preventing a1nd detecting fra1ud a1nd protecting orga1niza1tiona1l resources, 
both physica1l (e.g. ma1chinery a1nd buildings) a1nd inta1ngible (e.g. reputa1tion or intellectua1l 
property such a1s tra1dema1rks). This is like the opinion of Ba1ha1rudin, et a1l. (2014) tha1t the 
esta1blishment of a1n interna1l a1udit function is importa1nt a1s a1n interna1l a1ssura1nce mecha1nism 
in public fina1ncia1l control a1nd a1s a1 tool to monitor a1nd eva1lua1te fina1ncia1l ma1na1gement 
a1ctivities in government. In a1ddition, to help government orga1niza1tions a1chieve 
a1ccounta1bility a1nd integrity, improve the implementa1tion of government progra1ms a1nd 
develop trust between citizens a1nd sta1keholders.  

A1ccounta1bility  
A1ccounta1bility is a1 form of a1ccounta1bility for the responsibilities a1ssigned to a1n 

individua1l. A1ccording to (Ma1rdia1smo, 2002) a1ccounta1bility is a1n obliga1tion in which the 
trustee (a1gent) must present, report, disclose a1nd be responsible for a1ll a1ctivities tha1t a1re 
his responsibility to the pa1rty who ga1ve the trust (principa1l). A1nd the principa1l ha1s the right 
a1nd a1uthority to hold the a1gent a1ccounta1ble. 

A1ccording to (A1rif et a1l., 2002) a1ccounta1bility is more tha1n just complia1nce with 
a1pplica1ble la1ws a1nd regula1tions, but still pa1ys a1ttention to the use of resources 
economica1lly, wisely, effectively a1nd efficiently. The ma1in objective of a1ccounta1bility is to 
produce relia1ble fina1ncia1l reports. 

A1ccounta1bility is one of the fa1ctors tha1t a1ffect a1udit qua1lity. A1ccording to Ha1fizh 
(2007), a1ccounta1bility is a1 form of psychologica1l encoura1gement tha1t ma1kes a1 person 
responsible for a1ll a1ctions a1nd decisions he ta1kes. The centra1l government a1nd loca1l 
governments a1ct a1s informa1tion providers to fulfill public rights, na1mely the right to know, 
the right to be informed, a1nd the right to be hea1rd. 
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Libby a1nd Luft (1993), Cloyd (1997), a1nd Ta1n a1nd A1liso (1999) see three indica1tors 
tha1t ca1n be used to mea1sure individua1l a1ccounta1bility. First, how much motiva1tion they ha1ve 
to customize the job. Motiva1tion in genera1l is a1 sta1te within a1 person tha1t encoura1ges the 
individua1l's desire to ca1rry out certa1in a1ctivities to a1chieve goa1ls. A1ccording to Libby a1nd Luft 
(1993) where it rela1tes to a1 person's a1ccounta1bility, people with high a1ccounta1bility a1lso 
ha1ve high motiva1tion in doing things. Second, how much effort (thought power) is given to 
complete a1 job. People with high a1ccounta1bility ca1n devote more effort (thought power) tha1n 
people with low a1ccounta1bility when completing work (Cloyd, 1997). Third, how confident 
they a1re tha1t their work will be checked by superiors. The belief tha1t a1 job will be exa1mined 
or a1ssessed by others ca1n increa1se a1 person's desire a1nd effort to produce higher qua1lity 
work. A1ccording to Ta1n a1nd A1lison (1999), someone with high a1ccounta1bility ha1s a1 higher 
belief tha1t their work will be checked by a1 supervisor or lea1der compa1red to someone who 
ha1s low a1ccounta1bility. 

Objectivity   
Objectivity is a1n independent menta1l a1ttitude tha1t must be ma1inta1ined by interna1l 

a1uditors in ca1rrying out their duties. Objectivity requires interna1l a1uditors to ca1rry out 
a1ssignments in such a1 wa1y tha1t a1uditors a1re confident in the results of their work a1nd do not 
compromise the qua1lity of significa1nt work (KOPA1I, 2004: 47). Therefore, a1uditors must be 
in a1 position to ma1ke professiona1l decisions freely a1nd objectively. With a1n a1ttitude of 
objectivity, the resulting judgment is unbia1sed, impa1rtia1l, a1nd not the result of a1 compromise.  

Objectivity is a1 belief, a1 qua1lity tha1t provides va1lue for a1uditor services or services 
a1nd is one of the cha1ra1cteristics tha1t distinguishes the a1ccounting profession from other 
professions a1nd the principle of objectivity esta1blishes a1n obliga1tion for a1uditors to be 
impa1rtia1l, intellectua1lly honest, a1nd free from conflicts of interest (Sukria1h., et a1l, 2009). 
A1ccording to Wibowo (2006), a1uditors demonstra1te professiona1l objectivity a1t the highest 
level when collecting, eva1lua1ting, a1nd reporting informa1tion on the a1ctivities or processes 
being tested, where the a1uditor in a1ssessing a1ssertions is ba1la1nced on a1ll releva1nt conditions 
a1nd is not influenced by his own interests or the interests of others in ma1king his decisions. 
A1ccording to Mulya1di (2010), expla1ining tha1t objectivity is a1 menta1l a1ttitude tha1t must be 
ma1inta1ined by a1uditors in conducting a1udits a1nd a1uditors must not a1llow their a1udit 
considera1tions to be influenced by other pa1rties. This ma1kes a1n a1uditor must ma1inta1in 
objectivity a1nd be free from conflicts of interest in fulfilling his obliga1tions. The principle of 
objectivity requires members to ha1ve a1 fa1ir, impa1rtia1l, intellectua1lly honest, unprejudiced 
a1ttitude, a1nd be free from conflicts of interest or how much is under the influence of other 
pa1rties.  

A1ccording to The Institute of Interna1l A1uditors (2017) in sta1nda1rd no 1120, interna1l 
a1uditors must ha1ve a1 menta1l a1ttitude of impa1rtia1lity a1nd without prejudice, a1nd a1lwa1ys 
a1void the possibility of conflicts of interest a1rising. Objectivity a1ccording to Tugima1n (2006) 
is a1 free a1ttitude tha1t must be possessed by interna1l a1uditors in ca1rrying out a1udits, a1n 
interna1l a1uditor must not pla1ce the a1ssessment in connection with the a1udit ca1rried out lower 
tha1n the a1ssessment ma1de by other pa1rties or a1ssess something ba1sed on the results of 
other people's a1ssessments. 
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A1uditor Ethics   

 Ethics is a1 mora1l principle a1nd a1ction tha1t becomes the ba1sis for a1 person's a1ctions 
so tha1t wha1t he does is seen by society a1s a1 commenda1ble a1ct a1nd increa1ses one's dignity 
a1nd honor, including in improving a1udit qua1lity (Muna1wir, 2007). Ethics is rela1ted to the 
question of how to beha1ve towa1rds others (Kell et a1l, 2002 in A1lim et a1l, 2007). 

 A1ccording to the Big Indonesia1n Dictiona1ry (1995) ethics mea1ns the va1lue of right 
a1nd wrong a1dopted by a1 group or society. However, a1ccording to Ma1rya1ni a1nd Ludigdo 
(2001), defining ethics a1s a1 set of rules or norms or guidelines governing huma1n beha1vior, 
both wha1t to do a1nd wha1t to lea1ve a1dopted by a1 group or professiona1l society. A1uditors 
must a1lso comply with the esta1blished Code of Ethics. The a1udit implementa1tion must refer 
to the A1udit Sta1nda1rds a1nd Code of Ethics which a1re a1n insepa1ra1ble pa1rt of the a1udit 
sta1nda1rds (Lubis, 2009). 

 In a1ddition, a1uditors in ca1rrying out a1udits must comply with the code of ethics a1s 
a1ccounta1nts. A1ccording to Ja1a1fa1r (2008) in Sa1ri (2011) the a1uditor's code of ethics is a1 rule 
of a1uditor beha1vior in a1ccorda1nce with the dema1nds of the profession a1nd orga1niza1tion a1s 
well a1s a1uditing sta1nda1rds which a1re the minimum qua1lity mea1sures tha1t must be a1chieved 
by independent a1uditors in ca1rrying out their a1udit duties, if these rules a1re not met, it mea1ns 
tha1t the a1uditor is working below sta1nda1rd a1nd ca1n be considered ma1lpra1ctice. However, 
a1dherence to the code of ethics only results from a1 self-regula1ting pla1nned educa1tion 
progra1m to improve understa1nding of the code of ethics (Devis, 2008 in A1nita1ria1, 2011) 
Pa1ya1mta1 (2002) sta1tes tha1t ba1sed on the IFA1C "Code of Ethics", the ethica1l requirements of 
a1n a1ccounting orga1niza1tion should be ba1sed on ba1sic principles tha1t govern the a1ctions / 
beha1vior of a1n a1ccounta1nt in ca1rrying out his professiona1l duties. These principles a1re (1) 
integrity, (2) objectivity, (3) independence, (4) trust, (5) technica1l sta1nda1rds, (6) professiona1l 
a1bility, a1nd (7) ethica1l beha1vior. 

  

Ta1bel 1. Releva1nt previous resea1rch 

No. A1uthor (yea1r) Previous 
Resea1rch Results   

Simila1rities 
with this a1rticle  

Differences 
with this a1rticle  

1. Da1ni Pra1mesti Setiowa1ti, 
Cris Kunta1di, Ra1chma1t 
Pra1mukty (2023) 

Interna1l 
Competence, 
Objectivity, a1nd 
Independence 
ha1ve a1n effect on 
Interna1l A1udit 
Effectiveness 

Objectivity 
a1ffects the 
effectiveness of 
interna1l a1udit 

Interna1l 
Competence 
a1nd 
Independence 
a1ffect Interna1l 
A1udit 
Effectiveness 

2. Nurha1liza1, Yuneita1 
A1nisma1, Devi Sa1fitri 
(2021) 

Independence, 
Ca1reer a1nd 
Leveling, 

Objectivity 
a1ffects the 

Independence, 
Ca1reer a1nd Ga1p, 
a1nd A1udit 
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Objectivity, a1nd 
A1udit Experience 
a1ffect Interna1l 
A1udit 
Effectiveness 

effectiveness of 
interna1l a1udit 

Experience 
a1ffect Interna1l 
A1udit 
Effectiveness 

3. Sa1lsa1bila1 A1dira1 (2022) Competence, 
Independence, 
A1ccounta1bility, 
Objectivity, 
Motiva1tion a1nd 
Tenure of Interna1l 
A1uditors a1ffect 
the Effectiveness 
of Interna1l A1udit 

A1ccounta1bility 
a1nd Objectivity 
on Interna1l 
A1udit 
Effectiveness 

Competence, 
Independence, 
a1nd Motiva1tion 
a1nd Tenure of 
Interna1l 
A1uditors a1ffect 
the 
Effectiveness of 
Interna1l A1udit 

4. Priha1rtono, Theresia1, 
Seka1r Ma1ya1ngsa1ri (2019) 

Integrity, 
Objectivity, a1nd 
Competence of 
Interna1l A1uditors 
a1ffect the 
Effectiveness of 
Externa1l A1udits 

Objectivity 
a1ffects the 
effectiveness of 
interna1l a1udit 

Interna1l A1uditor 
Integrity a1nd 
Competence 
a1ffect Interna1l 
A1udit 
Effectiveness 

5. Va1lentrina1 Sia1ha1a1n (2022) Competence, 
Objectivity, Work 
Experience a1nd 
Support of 
Interna1l A1uditor 
Entity Lea1ders 
a1ffect Interna1l 
A1udit 
Effectiveness 

Objectivity 
a1ffects the 
effectiveness of 
interna1l a1udit 

Competence, 
Work 
Experience a1nd 
Support of 
Interna1l A1uditor 
Entity Lea1ders 
a1ffect the 
Effectiveness of 
Interna1l A1udit 

6. Nurul A1ziza1 (2021) Competence, 
Objectivity, a1nd 
Independence 
a1ffect the 
Effectiveness of 
Interna1l A1udit 

Objectivity 
a1ffects the 
effectiveness of 
interna1l a1udit 

Competence 
a1nd 
Independence 
a1ffect the 
Effectiveness of 
Interna1l A1udit 

 

  

 
Resea1rch Methods 
 The method of writing this scientific a1rticle is a1 qua1lita1tive method. Exa1mine theories 
a1nd rela1tionships or influences between va1ria1bles from books a1nd online journa1ls sourced 
from Mendeley, Schola1r Google a1nd other online media1. 
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 In qua1lita1tive resea1rch, litera1ture review must be used consistently with 
methodologica1l a1ssumptions. This mea1ns tha1t it must be used inductively so tha1t it does not 
direct the questions a1sked by the resea1rcher. One of the ma1in rea1sons for conducting 
qua1lita1tive resea1rch is tha1t the resea1rch is explora1tory, (A1li & Lima1krisna1, 2013). 
 
Conceptual Framework  

 Ba1sed on the formula1tion of the problem, theoretica1l studies, releva1nt previous 
resea1rch a1nd discussion of the influence between va1ria1bles, the thinking fra1mework of this 
a1rticle is a1s below.  

 
  

 
 

Figure 1 Conceptua1l Fra1mework 
Ba1sed on the conceptua1l fra1mework picture a1bove, A1ccounta1bility, Objectivity, a1nd A1uditor 
Ethics a1ffect Interna1l A1udit Effectiveness. A1pa1rt from these three exogenous va1ria1bles tha1t 
a1ffect Interna1l A1udit Effectiveness, there a1re still ma1ny other va1ria1bles tha1t a1ffect it, 
including: 

a.) Interna1l Competence: (Da1ni Pra1mesti Setiowa1ti et a1l., 2023), (Sa1lsa1bila1 A1dira1, 
2022), a1nd (Priha1rtono et a1l., 2019). 

b.) Independence: (Da1ni Pra1mesti Setiowa1ticet a1l., 2023), (Nurha1liza1 et a1l., 2021), a1nd 
(Sa1lsa1bila1 A1dira1, 2022). 

c.) Ca1reer a1nd Ga1p: (Nurha1liza1 et a1l., 2021). 
d.) Integrity: (Priha1rtono et a1l., 2019). 

 
 

RESULTS A1ND DISCUSSION 
Ba1sed on theoretica1l studies a1nd previous resea1rch releva1nt to this resea1rch, the discussion 
of this litera1ture review a1rticle is a1s follows: 
 
1. The Effect of A1ccounta1bility on Interna1l A1udit Effectiveness  

A1ccounta1bility ha1s a1n influence on interna1l a1udit effectiveness . A1ccording to (Hilma1n 
et a1l., 2021), a1ccounta1bility is a1 psychologica1l drive possessed by a1 person to complete his 
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obliga1tions tha1t will be a1ccounted for to his environment. The results of the a1uditor's work 
will a1ffect the fina1l conclusion a1nd will a1ffect whether or not the decision ta1ken by the 
compa1ny's externa1l pa1rties is correct so tha1t a1uditors a1re required to provide qua1lity results 
with a1uditors ha1ving a1 sense of responsibility for ea1ch ta1sk, a1nd ha1ving a1 professiona1l 
a1ttitude in order to a1void errors or irregula1rities tha1t ma1y occur during the a1udit process. This 
feeling of responsibility ca1n be sa1id to be a1ccounta1bility for a1n a1uditor.  

 
2. The Effect of Objectivity on Interna1l A1udit Effectiveness  

The Objective Principle mea1ns tha1t in ma1king reports including fina1ncia1l reports, in 
a1ccounting records the da1ta1 sources used must be verifia1ble. Therefore, it ca1n be concluded 
tha1t interna1l a1udit objectivity is a1 psychologica1l a1ttitude tha1t interna1l a1uditors must ha1ve 
when looking for existing fa1cts without a1dding or subtra1cting existing informa1tion, then 
ma1king decisions ba1sed on existing findings, where by working objectively, interna1l a1uditors 
ca1n provide a1udit results tha1t ca1n provide a1 true picture of the performa1nce of government 
a1gencies a1nd the suita1bility of the implementa1tion of a1ctivities with a1pplica1ble policies a1nd 
regula1tions, so it ca1n be sa1id tha1t objectivity ha1s a1n influence on the effectiveness of interna1l 
a1udit. A1s sta1ted in the A1PIP A1udit Sta1nda1rds, the Genera1l Sta1nda1rds section sta1tes tha1t the 
better the principle of a1uditor objectivity, the better the qua1lity of the exa1mina1tion a1nd 
requires a1uditors to conduct a1udits honestly a1nd their qua1lity ca1nnot be compromised. 
Therefore, a1uditors a1re required to ha1ve a1n objective a1ttitude where a1n a1uditor must ha1ve 
sufficient confidence a1nd qua1lity in providing a1udit services. Objectivity must continuously 
be developed by a1n interna1l a1uditor in ca1rrying out his duties beca1use the a1uditor must be 
objective in ca1rrying out his duties a1nd only report a1ccording to the evidence or findings tha1t 
ha1ve been found.  

The higher the level of a1uditor objectivity, the better Interna1l A1udit Effectiveness. In 
this wa1y, interna1l a1udit will a1lso be more effective, a1nd the effectiveness of interna1l a1udit 
ca1n be rea1lized. This is in line with resea1rch by Ga1ma1yuni (2016), Enda1ya1 & Ha1nefa1h (2016) 
a1nd Della1i & Omri (2016) which concluded tha1t objectivity ha1s a1 positive a1nd significa1nt 
effect on interna1l a1udit effectiveness. 

 
 
3. The Effect of A1uditor Ethics on Interna1l A1udit Effectiveness  

A1ccounta1bility ha1s a1n influence on interna1l a1udit effectiveness. Ethics ca1n be sa1id to 
be a1n a1ttitude of considering or pa1ying a1ttention to huma1n beha1vior in ma1king decisions 
rela1ted to mora1ls. A1n a1uditor in ma1king decisions must use more tha1n one ra1tiona1l 
considera1tion ba1sed on a1n understa1nding of a1pplica1ble ethics a1nd ma1ke a1 fa1ir decision a1nd 
the a1ctions ta1ken reflect the a1ctua1l situa1tion. The a1pplica1tion of ethics tha1t a1pply when 
ca1rrying out the a1uditor profession ca1n a1lso produce good a1udit qua1lity. 

Professiona1l ethics a1re needed by a1uditors to ma1inta1in public trust in a1udit qua1lity. 
The implementa1tion of professiona1l work ca1nnot be sepa1ra1ted from ethics beca1use 
professiona1l beha1vior is needed for a1ll professions so tha1t the profession is trusted by the 
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public. With higher ethica1l a1wa1reness, a1n a1uditor tends to be professiona1l in his duties a1nd 
ca1rry out his duties in a1ccorda1nce with the professiona1l code of ethics, so tha1t the a1udit 
results will better show the a1ctua1l situa1tion. Professiona1l a1uditors in ca1rrying out their duties 
ha1ve binding guidelines such a1s a1 code of ethics, so tha1t in ca1rrying out their a1ctivities the 
a1uditors ha1ve a1 clea1r direction a1nd ca1n ma1ke the right decisions a1nd ca1n be a1ccounted for 
by the pa1rties who use them. 

 
 
 

CONCLUSION AND SUGGESTION 

 
Conclusion 
 Based on theory, relevant articles and discussion, hypotheses can be formulated for 
further research: 1) Accountability affects the effectiveness of internal audit. 2) Objectivity 
affects the effectiveness of internal audit.  3) Auditor ethics affect the effectiveness of internal 
audit. Based on the above conclusions, the suggestion in this article is that there are many 
other factors that affect the effectiveness of internal audits, apart from accountability, 
objectivity, and auditor ethics at all types and levels of organizations or companies, therefore 
further studies are still needed to find what other factors can affect the effectiveness of 
internal audits other than the variables examined in this article. Other factors such as Internal 
Competence, Independence, Career and Gap, and Integrity. 
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